[bookmark: _GoBack]Fiscal Impact Statement
Updated 1/29/2020 to satisfy City Code §219.07

	Department
	Human Resources and Civil Service
	Preparer
	Charlene Holder
	Standing Committee Representative
	Janet K. Manuel and Paula Kellerman
	Type of Legislation
	Contract Authorization


Description of Legislation
The Department of Human Resources and Civil Service (HRCS), the Police Bureau and the Office of Municipal Investigations (OMI) will begin processing candidates for Police Recruit Classes to begin academy training in 2022. These candidates come from the current eligibility list.  This processing includes costs related to The Commonwealth of Pennsylvania’s Municipal Police Officers’ Education & Training Commission (MPOETC) required psychological testing - for clinical psychologists who evaluate the psychological suitability of candidates for police work as required by the MPOETC.

It is also anticipated that the Department of Human Resources and Civil Service, the Bureau of Emergency Medical Services and OMI will process Paramedic/EMT candidates for a 2022 Paramedic/EMT class.

In addition, the Department of Human Resources and Civil Service will conduct Fitness For Duty psychological evaluations on employees, when requested/required pursuant to Civil Service Rule III, Section 10.D.

Each individual psychological assessment is $350.00 dollars.  Every candidate has one interview unless they are not recommended; whereby they have a second assessment with another psychologist.  If the second psychologist recommends the candidate then a panel of three psychologists evaluates the case for a unanimous decision.  Panel interviews are $900.00 ($300.00 x 3 psychologists).  

The Department of Human Resources and Civil Service assumes that for a round of assessments for an estimated 40 person Police Officer Recruit academy class, plus additional fees for Paramedic/EMT and Fitness For Duty assessments are estimated to be $190,000.00.

	Total Cost
	$ 190,000.00

	Frequency of Expenditure
	☐ One-Time
	☒ Multi-Year

	Funding Source
	☒ Operating
	☐ Capital
	☐ Grant
	☐ Trust Fund

	Is this item budgeted?
	☒ Yes
	☐ No



JDE Account Information
11101.109000.53.53901.2022 
11101.109000.53.53901.2023

Additional Operational Costs
None

Impact on City Revenue
None

If the resolution authorizes a professional services contract, complete this page:

	Method of Procurement
Select one.
	☒ RFP
	☐ Signed Waiver from OMB
	☐ Amendment to Existing Contract
Do not fill out the rest of the form.



Name of Vendor and Award Justification
Evidence Based Therapy and Wellness - $12,000.00
Dawn M. Friend, PSY.D. - $20,000.00
Heather Fry, Ph.D. - $16,000.00
Robert Gallen, Ph.D.- $30,000.00
Anthony Goreczny, Ph.D. - $60,000.00
Richard Pry, Ph.D. - $30,000.00
Execucore (Irv Guyett, Ph.D.) - $22,000.00

All are experienced in MPOETC psychological testing.
 
Other Respondents
None

Selection Criteria
Firms qualifications, educational background and experience in the selection of Public Safety employees and fitness for duty evaluations.  Cost of each candidate interview.

Selection Committee Representation
Human Resources and Civil Service and Office of Management and Budget

Waiver Justification
None.  Money is split between seven doctors. No individual contract exceeds $50,000.

EORC Synopsis
Attached

	Date Presented at EORC:   Insert date.
	☐ Approved
	☐ Not Approved



Per §219.07 of the City Code, you must include an electronic copy of the solicitation or your signed waiver with your submission to the Office of Management and Budget.

Attachments
· Please attach any additional documents and/or exhibits.
PDC 10/21/2021
