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Fiscal Impact Statement

	Department
	Human Resources and Civil Service
	Preparer
	Charlene Holder
	Contact
	Janet K. Manuel
	Type of Initiative
	☒ Legislation
	☐ Executive Order

	Type of Legislation
	Other


Description of Initiative
The Department of Human Resources and Civil Service conducts the examination process to establish a Civil Service competitive eligibility list for Police promotional positions in the Department of Public Safety, Bureau of Police.  Prospective candidates are hired from this eligibility list.  Human Resources seeks Council’s approval to issue a warrant in the favor of I/O Solutions in the amount of $14,228.17 for their Police promotional examination and selection services.  Continued use of the services provided by I/O Solutions will help to ensure the examination process adheres to EEO Uniform Guidelines on Employee Selection Procedures.

Deputy Director, Janet Manuel and Paula Kellerman will sit at the table.

	Total Cost
	$ 14,228.17

	Frequency of Expenditure
	☒ One-Time
	☐ Multi-Year

	Funding Source
	☒ Operating
	☐ Capital
	☐ Grant
	☐ Trust Fund

	Is this item budgeted?
	☐ Yes
	☒ No



JDE Account Information
Department of Human Resources and Civil Service Account No. 11101.109000.53.53901.2018.

Additional Costs
N/A

Impact on City Revenue
N/A

Attachments
If required, include any additional attachments and/or exhibits.
