Fiscal Impact Statement
Updated 1/29/2020 to satisfy City Code §219.07

	Department
	Department of City Planning
	Preparer
	Andrew Dash
	Standing Committee Representative
	Andrew Dash
	Type of Legislation
	Contract Authorization


Description of Legislation
NOTE: This legislation is solely correcting an error to a JDE job number due to an error in legislation already approved by City Council (Resolution #614, File #2023-1983.

This resolution is to hire HR&A Advisors to assist in the development of a Departmental Strategic Plan. This strategic plan will outline the mission and direction for the Department for the next three years, will provide a game plan for accomplishing its mission, clearly tell the story of the Department’s work and why it matters, include core values that all DCP projects implement, establish “clear lanes” for DCP and its partners, and increase the value of partnerships. This work will set up a pivot for the Department of City Planning to developing a City-wide Comprehensive Plan focused on the Just Transition principles.

	Total Cost
	$ 109,000

	Frequency of Expenditure
	☒ One-Time
	☐ Multi-Year

	Funding Source
	☒ Operating
	☐ Capital
	☒ Grant
	☐ Trust Fund

	Is this item budgeted?
	☒ Yes
	☐ No



JDE Account Information
Fifty nine thousand ($59,000) shall come from the operating budget JDE Job Number 11101.110000.53.53901.2023

Additional Operational Costs
Heinz Endowments grant award of fifty thousand ($50,000.00). Funds to be spent from JDE job number 1129400393.53901.00. NOTE: This line is what is being amended per this legislation.

Impact on City Revenue
NONE, as this legislation is solely an amendment to a JDE job number due to an error in the prior legislation.




If the resolution authorizes a professional services contract, complete this page:

	Method of Procurement
Select one.
	☐ RFP
	☐ Signed Waiver from OMB
	☐ Amendment to Existing Contract
Do not fill out the rest of the form.



Name of Vendor and Award Justification
HR&A Advisors were selected due to their prior experience in doing Strategic Plans for similar Departments in other cities, a familiarity with Pittsburgh and City government, and experience in the Just Transition principles and their application in cities. Their proposal was also one of the few that met the City’s MBE/WBE goals as well.

Other Respondents
Aspirant, Berry Dunn, Blue Sky Partners, Cicero Group, Fourth Economy, Matrix Consulting Group, Raftelis, Total Business Package

Selection Criteria:
1. Firm’s Qualifications, Experience, and References
2. Qualifications of Project Team
3. Project Approach and Plan
4. Cost Proposal
5. MWDBE/VOSB Good Faith Effort​

Selection Committee Representation
Department of City Planning, Office of Management and Budget

Waiver Justification
No waiver needed

EORC Synopsis
The City is seeking a Consultant to work with the Department of City Planning and its partners to create a strategic plan for the Department. The strategic plan will outline the mission and direction for the Department for the next three years and will provide a game plan for accomplishing its mission and clearly tell the story of the Department's work and why it matters, include core values that all DCP activities implement, establish clear “lanes” for DCP and its partners, and increase the value of partnerships. This work will set up a pivot for the Department to developing a City-wide Comprehensive Plan focused on the Just Transition principles.  

	Date Presented at EORC:   8/17/2023
	☐ Approved
	☐ Not Approved



Per §219.07 of the City Code, you must include an electronic copy of the solicitation or your signed waiver with your submission to the Office of Management and Budget.

Attachments
· Please attach any additional documents and/or exhibits.
