601
Fiscal Impact Statement

	Department
	Personnel & Civil Service
	Preparer
	Ronda Sherrill
	Contact
	Ronda Sherrill or appointed HR liaison
	Type of Initiative
	☒ Legislation
	☐ Executive Order

	Type of Legislation
	Contract Authorization


Description of Initiative
DESCRIPTION/PURPOSE:
For the Mayor and the Director of Personnel and Civil Service Commission to enter into an Agreement for a period not to exceed thirty-six (36) months with the Community College of Allegheny County (CCAC) for customized applicant preparation training for Public Safety position applicants and for services associated with civil service exam preparation and training. The course will better prep our applicants for the City of Pittsburgh’s Police Officer and Firefighter position specific testing, and thereby increase the fairness, equity and diversity of position candidates.

HISTORY:
Community College of Allegheny County (CCAC) successfully provided a customized preparatory training for City of Pittsburgh Firefighter and Police Officer applicants as a pilot program in 2012.  The pilot idea resulted in unprecedented results for candidate diversity.  In an effort to ensure fairness, equity, and diversity of public safety applicant pools the provision of applicant preparation for Civil Service standards is required.  The customized training developed, organized, facilitated, and implemented by CCAC increases awareness about what to expect and how to prepare for the City of Pittsburgh Civil Service testing.  CCAC offers a customized curriculum based specifically on the City of Pittsburgh examination process and has a tailored program designed specifically for City of Pittsburgh applicants.  The customized designed entity within the college specifically encompasses the City of Pittsburgh hiring process with regard to City of Pittsburgh Civil Service standards.  CCAC caters to City of Pittsburgh residents with various campus locations imbedded within City communities to offer opportunity to residents/ applicants during both traditional and nontraditional hours. 

CCAC has a tailored customized training design conducive to the hiring process at the City, which ensures equity, with a success rate towards the City’s diversity goals.

	Total Cost
	$ 51,450.00

	Frequency of Expenditure
	☐ One-Time
	☒ Multi-Year

	Funding Source
	☒ Operating
	☐ Capital
	☐ Grant
	☐ Trust Fund

	Is this item budgeted?
	☒ Yes
	☐ No



JDE Account Information
Budget Year				Code Account		Item Number	Amount
2017			      11101.109000.53.53901.2017	    22222-30	$ 8,575.00
2018			      11101.109000.53.53901.2018	    22222-30	$17,150.00
2019			      11101.109000.53.53901.2019	    22222-30	$17,150.00
2020			      11101.109000.53.53901.2020	    22222-30	$ 8,575.00

Additional Costs
N/A

Impact on City Revenue
N/A

Attachments
If required, include any additional attachments and/or exhibits.
