Fiscal Impact Statement
Updated 1/1/2020 to satisfy City Code §219.07

	Department
	Office of Equity/Gender Equity Commission
	Preparer
	Matthew Stidle
	Standing Committee Representative
	Janet Manuel
	Type of Legislation
	Contract Authorization


Description of Legislation
Resolution amending Resolution No. 601 of 2020, which authorized the Mayor and the Chief Equity Officer to enter into an agreement or agreements with the American Association of University Women (AAUW) in order to conduct a Work Smart training program as part of a pay equity initiative designed to reduce the gender pay gap in Pittsburgh and further providing for the expenditures under the terms of said agreements at a cost not to exceed THIRTY NINE THOUSAND NINE HUNDRED FIFTY NINE DOLLARS ($39,959)

	Total Cost
	$103,375

	Frequency of Expenditure
	☐ One-Time
	☒ Multi-Year

	Funding Source
	☒ Operating
	☐ Capital
	☐ Grant
	☐ Trust Fund

	Is this item budgeted?
	☒ Yes
	☐ No



JDE Account Information
11101.102100.53.53901.2020: $39,959
11101.102100.53.53901.2021: $15,854
11101.102100.53.53901.2022: $15,854
11101.102100.53.53901.2023: $15,854
11101.102100.53.53901.2024: $15,854

Additional Operational Costs
None.

Impact on City Revenue
No impact on City Revenue.




Professional Service Contract Authorization:

	Method of Procurement
	☐ RFP
	☐ Signed Waiver



Name and Qualifications of the Vendor
Qualified (and current) trainer – extension of current agreement, as authorized via existing agreement

Other Respondents
N/A

Selection Criteria
N/A

Selection Committee Representation
N/A

Waiver Justification
N/A

EORC Synopsis
N/A

	Date Presented at EORC:   Insert date.
	☐ Approved
	☐ Not Approved



Attachments
As per §219.07 of the City Code, you must include an electronic copy of the solicitation with your submission. Please attach any additional documents and/or exhibits.



