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Fiscal Impact Statement

	Department
	Office of Management & Budget
	Preparer
	Patrick Cornell
	Contact
	Kevin Pawlos
	Type of Initiative
	☒ Legislation
	☐ Executive Order

	Type of Legislation
	Other


Description of Initiative
This is amending the end of year interdepartmental transfer legislation which OMB submits annually.  This amendment is to account for payroll adjustments relating to the final pay of 2018. The adjustments were made in the financial system after the legislation was submitted to Council for approval.

Jennifer Olzinger and/or Kevin Pawlos will go to the table.

	Total Cost
	$ 0

	Frequency of Expenditure
	☐ One-Time
	☐ Multi-Year

	Funding Source
	☒ Operating
	☐ Capital
	☐ Grant
	☐ Trust Fund

	Is this item budgeted?
	☒ Yes
	☐ No



JDE Account Information

From: 
$800,000 from 109000.52121 (HR Retiree Healthcare) 
$450,000 from 130000.51101 (PLI Regular Salaries) 
$10,000 from 210000.51101 (Public Safety Admin Regular Salaries)
$2,534,000 from 250000.51401 (Fire Premium Pay) 
$275,000 from 430000.51101 (DPW Environmental Services Regular Salaries) 
$240,000 from 450000.51101 (DPW Facilities Regular Salaries) 
$12,000 $13,000 from 600000.51101 (DOMI Regular Salaries)

To: 
$470,000 475,000 to 220000.51401 (EMS Premium Pay)
$4,000 $6,000 to 220000.52601 (EMS Personal Leave Buyback) 
$3,310,000 $3,313,000 to 230000.51401 (Police Premium Pay) 
$515,000 to 420000.51401 (DPW Operations Premium Pay)
$12,000 $13,000 to 600000.52601 (DOMI Personal Leave Buyback)

Additional Costs
None

Impact on City Revenue
None
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