
Resolution to enact an Early Retirement Incentive Program for eligible full-time nonunion employees.

WHEREAS, the Council of the City of Pittsburgh desires to enact an Early Retirement Incentive Program for eligible full-time nonunion employees.

Be it resolved that the Council of the City of Pittsburgh as follows:

Section 1.  The City hereby enacts an Early Retirement Incentive Program for eligible full-time nonunion employees as follows:

1.
Eligibility Requirements.  

(a)
Full-time nonunion employees of the City of Pittsburgh who, as of December 31, 2013, must (i) have been an employee of the City in good standing, (ii) have attained age plus years of credited employment service with the City that equals or exceeds seventy (70), (iii) not be an employee who is a participant in any collective bargaining agreement with the City, and (iv) not have retired or are not resigning for purposes of retirement pursuant to any prior stipulation of agreement with the City or any state offered retirement or separation incentive or similar program (each such employee, an “Eligible Employee”).

(b)
An Eligible Employee must execute and deliver to the Department of Personnel, by no later than January 31, 2014, (i) an unaltered irrevocable letter of resignation for retirement purposes in the form prescribed by such Department, referencing that resignation is to be effective on or before February 15, 2014, and (ii) an unaltered waiver and general release of claims agreement prescribed by such Department.

(c)
An Eligible Employee shall forfeit eligibility for this incentive if such employee opts for any retirement or separation incentive offered under applicable City of Pittsburgh or Pennsylvania law during the 2014 calendar year.

2.
Benefit Calculation.  A lump sum payment equal to two point five (2.5) weeks of salary per year of credited employment service with the City, not to exceed such employee’s 2013 annual salary, payable in equal monthly installments, over a period of twenty four (24) months following an Eligible Employee's retirement.  In the event an Eligible Employee dies during such twenty four month period, the City shall continue to make such payments to the eligible employee's estate for the remaining months of such twenty four month period.  
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