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Thank you to our inaugural Commissioners who rolled
off the GEC in 2020!
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In recognition of her scholarly and community work on gender equity,
outgoing Chair Dr. Jessie Ramey was honored with the Feminist
Change Agent Award from the National Women’s Studies Association;
a Special Recognition award from Strong Women/Strong Girls; and
Pittsburgh’s BEST Ally Award from SisTersPGH.

Welcome to our new Commissioners!

Thank you to the GEC's inaugural Chair!
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History of the GEC



The GEC presented
11 policy
recommendations to
the Mayor’s Office
and City Council in
June 2020: “Building
an Equitable New
Normal: Responding
to the Crises of Racist
Violence and COVID-
19” 

Research and Policy Recommendations

The GEC continued work on city-wide Gender Analyses by releasing
RFP#20000464: Community-Based Research on Gender Equity in Pittsburgh,
focused on qualitative data and filling gaps from the 2019 PIGR report (“Pittsburgh’s
Inequality Across Gender and Race”). Community members joined the selection
committee, which will be reconvening in 2021 to continue the process.
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https://apps.pittsburghpa.gov/redtail/images/10134_Building_an_Equitable_New_Normal_FINAL.pdf
https://apps.pittsburghpa.gov/redtail/images/10134_Building_an_Equitable_New_Normal_FINAL.pdf


Collaboration with Local Government

Along with supporting initiatives in the Mayor's Office,
the GEC is also collaborating with City Council’s
women’s caucus to discuss implementation of policy
recommendations.
The GEC’s ED collaborated with the Office of Equity
policy team to align City initiatives for Economic
Opportunity. 
GEC research on and advocacy of UBIs complements
the Mayor's new pilot MGI guaranteed income
program, for which 100 local black women will be
prioritized.
The City of Pittsburgh released its first Voluntary Local
Review assessing progress towards the U.N.’s
Sustainable Development Goals, including a snapshot
of the GEC’s accomplishments.
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Local media coverage of and community responses to the GEC increased, including a
December interview with the Executive Director on the importance of workforce
equity broadcast on WESA’s The Confluence.
E-Newsletter now has over 900 subscribers. 
The GEC made 25+ presentations about the PIGR report and policy
recommendations. 
The GEC hosted a Town Hall for nearly 300 people focused on “Gendering the
Pandemic” in April 2020. 
The GEC released a Statement on Racist Violence in June 2020. 
After the release of our 2019 report Pittsburgh’s Inequality Across Gender and Race,
the GEC partnered with a Community Advisory Committee led by local black women
and femmes to ensure that diverse community voices are included in our policy
recommendations. There are over 50 community leaders in this group.  
New web portal for workforce equity: https://pittsburghpa.gov/gec/workforce-equity

Outreach and Community Engagement

https://apps.pittsburghpa.gov/redtail/images/12240_Pittsburgh_VLR_2020_Draft_FINAL.pdf
https://docs.google.com/document/d/1-x0hleMKub-iVpBDwbpzrYY6GGnf8xX8PnyHM6e2Cgw/edit
https://www.wesa.fm/post/how-pittsburgh-s-equity-commission-wants-reverse-gender-pay-gap
https://apps.pittsburghpa.gov/redtail/images/9873_GEC_Statement_on_Racist_Violence.pdf
https://apps.pittsburghpa.gov/redtail/images/10645__Pittsburgh's_Inequality_Across_Gender_and_Race_JULY_2020.pdf
https://pittsburghpa.gov/gec/workforce-equity


The GEC and the Mayor's Office launched the
Appointments Project run by United WE, to
diversify City BACs. 
The GEC’s Youth Listening Tour (supported by a
Remake Learning grant) hosted youth programs
in collaboration with Family Links, Green Building
Alliance, Oakland Catholic H.S., Learn & Earn, and
others.
The GEC’s Workforce Equity Initiative is
collaborating with workforce equity leaders,
including CEIR and Partner4Work. This initiative
aims to provide salary negotiation training
through a pilot program that is estimated to
reach as many as 7,000 residents by 2025. We
are identifying 20-30 employers to form a
Workforce Equity Council. Read more here.

Partnerships with Local Groups
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Workforce Equity:
Fair treatment, access,
opportunity, and advancement for
all people due to the absence of
avoidable bias and presence of
person-centered, positive, and
generative structural supports that
promote valuing difference and
intentionally include marginalized
and intersectional groups of
people.

https://pittsburghpa.gov/gec/workforce-equity
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Gender Equity Best Practices


