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Fiscal Impact Statement

	Department
	Human Resources and Civil Service 
	Preparer
	Ronda Sherrill
	Contact
	Janet Manuel, Acting Director 412-255-8889 or Ronda Sherrill, Human Resources Business Partner 412-255-0824
	Type of Initiative
	☒ Legislation
	☐ Executive Order

	Type of Legislation
	Contract Authorization


Description of Initiative
The Department of Human Resources and Civil Service (HRCS) conducts the examination process to establish a Civil Service competitive eligibility list for the position of Police Officer Recruit in the Department of Public Safety, Bureau of Police.  Prospective Police Officer Recruit candidates are hired from this eligibility list.  HRCS seeks Council’s approval to enter into a professional services contract with PSI Services, Talent Measurement & Education to provide the job analysis/transportability analysis update, examination materials, preparation guides, examination scoring and score analysis, refinement of processes for background investigation and selection phases, and project administration for the 2018 Police Officer Recruit Civil Service Examinations.  Continued use of the services provided by PSI Services, Talent Measurement & Education will help to ensure the examination process adheres to EEO Uniform Guidelines on Employee Selection Procedures.

The total cost of the contract will be a one-time fee of $75,000.00 (Seventy Five Thousand Dollars).  This cost includes: 
•  Project Planning, Communication and Coordination - $2,000
•  Continuous (Online) LEAB Platform Customization and Integration - $2,300
•  Continuous (Online) LEAB Test Licensing, Administration and Scoring - $30,000 
•  Oral Interview Candidate Preparation Program – Ongoing Consultation/Updates - $1,000
•  Oral Interview and Chief’s Roundtable Design and Development – Ongoing Consultation/Updates -   $3,000
•  Oral Interview and Chief’s Roundtable Refresher Training - $11,000
•  Oral Interview and Chief’s Roundtable Ongoing Administrative and Scoring Support - $3,000
•  EB Jacobs Travel Expenses - $3,000
•  Additional Fees for Reports, Supplemental Data Analyses, Make-up Examinations, Travel, and Miscellaneous Costs - $19,700

History:
PSI Services, Talent Measurement & Education specializes in the development, validation, and defense of human resource programs for public sector and public safety agencies. The City has contracted with PSI Services, Talent Measurement & Education for past administrations of the Police Officer Recruit examination process.  PSI Services completed a comprehensive job analysis for the position of Police Officer in 2015.  The resultant data from the 2015 job analysis was used in the development of the written and oral examinations which will be utilized for the transportability analysis update and the 2018 administration.

Please note that EB Jacobs has been acquired by PSI Services, Talent Measurement & Education.

	Total Cost
	$ 75,000.00

	Frequency of Expenditure
	☒ One-Time
	☐ Multi-Year

	Funding Source
	☒ Operating
	☐ Capital
	☐ Grant
	☐ Trust Fund

	Is this item budgeted?
	☒ Yes
	☐ No
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Additional Costs
     

Impact on City Revenue
     

Attachments
If required, include any additional attachments and/or exhibits.
