Fiscal Impact Statement
Updated 1/29/2020 to satisfy City Code §219.07

	Department
	Human Resources and Civil Service
	Preparer
	David C. Reed
	Standing Committee Representative
	Paula J. Kellerman (paula.kellerman@pittsburghpa.gov) and David C. Reed (david.reed@pittsburghpa.gov)

	Type of Legislation
	Contract Authorization


Description of Legislation
Resolution providing that the City of Pittsburgh enter into a Professional Services Agreement(s) with UPMC Benefits Management Services, Inc. D/B/A WorkPartners for services relating to the City of Pittsburgh’s Workers’ Compensation Program, for costs not to exceed Five Million Two Thousand Seven Hundred Sixty-four Dollars ($5,002,764.00) over the course of four years.

	Total Cost
	$ 5,002,764.00

	Frequency of Expenditure
	☐ One-Time
	☒ Multi-Year

	Funding Source
	☒ Operating
	☐ Capital
	☐ Grant
	☐ Trust Fund

	Is this item budgeted?
	☒ Yes
	☐ No



JDE Account Information

2025:    $1,148,187.00 from 9993817000.52301.00, Item Number 22222-7
2026     $1,194,114.00 from 9993817000.52301.00, Item Number 22222-7
2027:    $1,241,878.00 from 9993817000.52301.00, Item Number 22222-7
2028:    $1,291,553.00 from 9993817000.52301.00, Item Number 22222-7

Additional Operational Costs




Impact on City Revenue
None















AH 12/30/2024
If the resolution authorizes a professional services contract, complete this page:

	Method of Procurement
Select one.
	☒ RFP
	☐ Signed Waiver from OMB
	☐ Amendment to Existing Contract
Do not fill out the rest of the form.



Name of Vendor and Award Justification
UPMC Benefits Management Services, Inc. D/B/A WorkPartners

Other Respondents
None

Selection Criteria
Firm’s Qualifications, Experience & References (15%)
Qualifications of Project Team (15%)
Project Approach & Plan (30%)
Cost Proposal (30%)
MWDBE/VOSB Good Faith Effort (10%)

Selection Committee Representation
Paula J. Kellerman, Director, Department of Human Resources & Civil Service
Pamela Petro-Ott, Assistant Director Employee Compensation & Benefits, Department of Human Resources & Civil Service
David C Reed, Risk Management Officer, Department of Human Resources & Civil Service

Waiver Justification
None

EORC Synopsis
See Attached exhibit “WorkPartners_2024-RFP-291_Good_Faith Effort” & “EORC_Approval_letter–Workers’_Compensation_Third-party_Administrator_2024”

	Date Presented at EORC:   11/21/24
	☒ Approved
	☐ Not Approved



Per §219.07 of the City Code, you must include an electronic copy of the solicitation or your signed waiver with your submission to the Office of Management and Budget.

Attachments
· Attached exhibit, “WorkPartners 2024-RFP-291 Cost Proposal”
· Attached exhibit, “EORC_Approval_letter–Workers’_Compensation_Third-party_Administrator_2024”
· Attached exhibit, “2024-RFP-291–Workers_Comp_TPA–Final”
· Attached exhibit, “Notice_of_Intent_to_Award-UPMC_WorkPartners”
