	
	
	



	
	
	



Fiscal Impact Statement
Updated 1/29/2020 to satisfy City Code §219.07

	Department
	Office of Management and Budget
	Preparer
	Elizabeth Cercone
	Standing Committee Representative
	Patrick Cornell (patrick.cornell@pittsburghpa.gov)
	Type of Legislation
	Other


Description of Legislation
This resolution authorizes interdepartmental transfers in the amount of $647,228.63 from the Department of Human Resources & Civil Service to the Department of Public Safety Bureau of Administration, the Department of Public Works Bureau of Operations, Bureau of Environmental Services, and Bureau of Facilities, the Department of Parks and Recreation, and the Department of Mobility and Infrastructure.

The Council-approved 2026 Operating Budget includes an allowance in HR intended to cover costs associated with anticipated labor contract changes. The administration has successfully finished bargaining with:

- Service Employees International Union (SEIU) 668 for Crossing Guards
- SEIU 668 for Parks and Recreation employees
- American Federation of State, County, and Municipal Employees (AFSCME) 2037 for foremen 
Changes in the above working agreements are budget neutral in 2025. Remaining years of the contracts are also budget neutral and will be worked into the FY2026 budget and five-year plan.

	Total Cost
	$ 647,228.63

	Frequency of Expenditure
	☒ One-Time
	☐ Multi-Year

	Funding Source
	☒ Operating
	☐ Capital
	☐ Grant
	☐ Trust Fund

	Is this item budgeted?
	☒ Yes
	☐ No



JDE Account Information

From the Department of Human Resources and Civil Service: 
$647,228.63 from 11101.109000.51.51203.2025 - Allowances 

[bookmark: _Hlk170372463]To the Department of Public Safety - Bureau of Administration: 
$109,801.78 to 11101.210000.51.51101.2025 - Salaries and Wages
$500.00 to 11101.210000.51.51201.2025 - Longevity
$1,699.18 to 11101.210000.52.52111.2025 - Other Insurance/Benefits
$8,438.09 to 11101.210000.52.52201.2025 - Social Security 

To the Department of Public Works - Bureau of Operations: 
$178,647.76 to 11101.420000.51.51101.2025 - Salaries and Wages
$16,250.00 to 11101.420000.51.51201.2025 - Longevity
$5,230.00 to 11101.420000.51.51203.2025 - Allowances
$20,708.51 to 11101.420000.51.51401.2025 - Premium Pay
$3,867.00 to 11101.420000.52.52111.2025 - Other Insurance/Benefits
$15,309.83 to 11101.420000.52.52201.2025 - Social Security
 
To the Department of Public Works - Bureau of Environmental Services: 
$82,429.15 to 11101.430000.51.51101.2025 - Salaries and Wages
$9,250.00 to 11101.430000.51.51201.2025 - Longevity
$2,720.00 to 11101.430000.51.51203.2025 - Allowances
$10,847.31 to 11101.430000.51.51401.2025 - Premium Pay
$1,784.26 to 11101.430000.52.52111.2025 - Other Insurance/Benefits
$7,221.55 to 11101.430000.52.52201.2025 - Social Security

To the Department of Public Works - Bureau of Facilities: 
$24,901.24 to 11101.450000.51.51101.2025 - Salaries and Wages
$1,750.00 to 11101.450000.51.51201.2025 - Longevity
$2,078.00 to 11101.450000.51.51203.2025 - Allowances
$2,465.30 to 11101.450000.51.51401.2025 - Premium Pay
$1,539.01 to 11101.450000.52.52111.2025 - Other Insurance/Benefits
$2,197.77 to 11101.450000.52.52201.2025 - Social Security

To the Department of Parks and Recreation:
$85,555.18 to 11101.500000.51.51101.2025 - Salaries and Wages
$7,750.00 to 11101.500000.51.51201.2025 - Longevity
$3,451.42 to 11101.600000.51.51401.2025 - Premium Pay
$592.88 to 11101.500000.52.52101.2025 - Health Insurance
$1,466.90 to 11101.500000.52.52111.2025 - Other Insurance/Benefits
$6,544.97 to 11101.500000.52.52201.2025 - Social Security

To the Department of Mobility and Infrastructure: 
$20,518.45 to 11101.600000.51.51101.2025 - Salaries and Wages
$2,750.00 to 11101.600000.51.51201.2025 - Longevity
$2,646.00 to 11101.600000.51.51203.2025 - Allowances
$3,944.48 to 11101.600000.51.51401.2025 - Premium Pay
$444.14 to 11101.600000.52.52111.2025 - Other Insurance/Benefits
$1,982.47 to 11101.600000.52.52201.2025 - Social Security

Additional Operational Costs
n/a

Impact on City Revenue
n/a




If the resolution authorizes a professional services contract, complete this page:

	Method of Procurement
Select one.
	☐ RFP
	☐ Signed Waiver from OMB
	☐ Amendment to Existing Contract
Do not fill out the rest of the form.



Name of Vendor and Award Justification
List the name of the awarded vendor and its qualifications.

Other Respondents
List the other respondents. If there were none, clearly state that.

Selection Criteria
Describe the selection or scoring criteria.

Selection Committee Representation
List the department(s) or bureau(s) represented on the committee. Do not list individual names.

Waiver Justification
If a waiver was granted, explain the justification.

EORC Synopsis
Insert synopsis that was presented.

	Date Presented at EORC:   Insert date.
	☐ Approved
	☐ Not Approved



Per §219.07 of the City Code, you must include an electronic copy of the solicitation or your signed waiver with your submission to the Office of Management and Budget.

Attachments
· Please attach any additional documents and/or exhibits.
EDC – 4/25/2025
	
	
	



