Amendments to Res. 835 of 2025

Resolution making appropriations to pay the expenses of conducting the public business of the City of Pittsburgh and for meeting the debt charges thereof for the Fiscal Year beginning January 1, 2026.

1. Move vehicle funding from Bureau of Emergency Medical Services to Bureau of Fire and Department of Public Works, Bureau of Environmental Services: budget neutral in 2026 and across five-year plan. (Warwick)
2. In order to keep 2026-2027 vehicle funding in the budget, decreases to other administrative amendments necessary. (Warwick)
3. Increase Payroll Preparation Tax for 2026: $8,000,000 increase in 2026. 
4. Decrease Charges for Services to account for ARLE funding not anticipated until 2027: $1,868,832 decrease in 2026. 
5. Update all AFSCME 2719 and Teamster’s position salaries across departments based on 2026 Agreements: budget neutral in 2026; five-year impact $2,073,758.95 increase. 
6. Increase funding for Premium Pay in the Commission on Human Relations: $2,000 increase in 2026; five-year impact $10,000 increase.
7. Increase funding for Bridge Maintenance in the Department of Mobility & Infrastructure: $800,000 increase in 2026; five-year impact $3,200,000 increase.
8. Increase funding for Premium Pay in the Department of Mobility & Infrastructure: $100,000 increase in 2026; five-year impact $500,000 increase.
9. Decrease 2026 funding for ARLE Machinery & Equipment in the Department of Mobility & Infrastructure: $1,028,832 decrease in 2026. 
10. Increase 2026 funding for Natural Gas in the Department of Public Works, Bureau of Administration: $300,000 increase in 2026. 
11. Increase 2026 Premium Pay in the Department of Public Works, Bureau of Operations to account for the February 2026 snow event: $500,000 increase in 2026.
12. Increase 2026 funding in the Department of Public Works, Bureau of Operations to account for emergency snow removal services during the February 2026 snow event: $1,706,755.89 increase in 2026. 
13. Add 1 Heavy Equipment Operator to the Department of Public Works, Bureau of Operations: $79,447 increase in 2026; five-year impact $422,131 increase.
14. Add 1 Coordinator – Support Services to the Department of Public Works, Bureau of Operations: $86,388 increase in 2026; five-year impact $442,743 increase.
15. Remove 2 Laborer positions from the Department of Public Works, Bureau of Operations: $128,342 decrease in 2026; five-year impact $682,282 decrease.
16. Remove 1 Neighborhood Engagement Coordinator from the Department of Public Works, Bureau of Operations: $80,205 decrease in 2026; five-year impact $411,194 decrease.
17. Decrease 2026 funding for vehicles in the Department of Public Works, Bureau of Operations: $680,352 decrease in 2026.
18. Increase funding for Healthcare related to Teamster’s in the Department of Public Works, Bureau of Environmental Services: $50,000 increase in 2026; five-year impact $250,000 increase.
19. Add 1 Director, DPW – Facilities in the Department of Public Works, Bureau of Facilities: $155,006 increase in 2026; five-year impact $792,764 increase.
20. Add funding to the Department of Public Works, Bureau of Facilities for Roof Replacements & Boiler/Roof Top Unit Replacements: $2,556,352 increase in 2026; five-year impact $3,756,352 increase. 
21. Upgrade 1 Division Chief to Assistant Chief in the Bureau of Emergency Medical Services: $11,227 increase in 2026; five-year impact $57,320 increase.
22. Decrease funding in the Bureau of Emergency Medical Services for Vehicles: $1,956,750 decrease in 2026; five-year impact $9,891,750 decrease. 
23. Make a technical correction in the Bureau of Fire for the Fire Chief and Deputy Chief rates: $17,239.44 increase in 2026; five-year impact $103,360.91 increase. 
24. Remove the Emergency Management allowance in the Bureau of Fire: $10,000 decrease in 2026; five-year impact $50,000 decrease.
25. Update 2026 Active Healthcare numbers across departments: $5,000,000 increase in 2026. 
26. Add funding in the Department of Human Resources to begin restoring funding to the VEBA Trust fund that was drawn down in 2025: $3,500,000 increase in 2026; five-year impact $7,000,000 increase. 
27. Increase 2026 funding for Retiree Healthcare in the Department of Human Resources: $6,000,000 increase in 2026. 
28. Upgrade 1 Director of Human Resources to Chief of Labor Relations/Director of Human Resources in the Department of Human Resources & Civil Service: $4,409 increase in 2026; five-year impact $22,454 increase.
29. Upgrade 1 Assistant Director to Deputy Director in the Department of Human Resources & Civil Service: $7,408 increase in 2026; five-year impact $36,928 increase.
30. Remove 1 Senior HR Specialist in the Department of Human Resources & Civil Service: $71,546 decrease in 2026; five-year impact $370,308 decrease. 
31. Upgrade 3 HR Specialists from 15G to 17G in the Department of Human Resources & Civil Service: $30,026 increase in 2026; five-year impact $153,868 increase.
32. Remove 1 311 Call Center Representative from the Department of Innovation & Performance: $61,398 decrease in 2026; five-year impact $325,188 decrease. 
33. Remove 1 Systems Administrator from the Department of Innovation & Performance: $96,390 decrease in 2026; five-year impact $493,770 decrease. 
34. Increase funding for Judgments in the Department of Law: $7,250,000 increase in 2026; five-year impact $13,750,000 increase.
35. Increase funding for outside counsel in the Department of Law: $500,000 increase in 2026; five-year impact $2,500,000 increase.
36. Restore funding for City Cuts within the Office of the Mayor: $300,000 increase in 2026; five-year impact $1,500,000 increase. 
37. Add funding for Interns within the Office of the Mayor: $50,000 increase in 2026; five-year impact $250,000 increase. 
38. Restore funding for Love Your Block within the Office of the Mayor: $20,000 increase in 2026; five-year impact $100,000 increase.
39. Move memberships & professional services associated with the Office of Business Diversity from the Office of the Mayor to the Office of Management & Budget to align with 2026 staffing: budget neutral in 2026 and across five-year plan. 
40. Increase 2026 funding for memberships & professional services in the Office of Management & Budget: $20,321 increase in 2026. 
41. Increase 2026 funding for Insurance in the Office of Management & Budget to cover true costs: $4,650.60 increase in 2026. 
42. Add funding to cover the capital portion of 412 Blvd of the Allies: $250,000 increase in 2026; five-year impact $1,250,000 increase.
43. Downgrade Director position to Deputy Director in the Office of Management & Budget: $39,916 decrease in 2026; five-year impact $207,741 decrease. 
44. Change title of Chief Financial Officer to Chief Financial Officer/Director of the Office of Management & Budget: budget neutral in 2026 and across five-year plan. 
45. Increase 2026 funding to cover fuel expenses in the Office of Management & Budget: $550,000 increase in 2026.
46. Increase 2026 funding to cover non-target fleet repairs in the Office of Management & Budget: $2,000,000 increase in 2026. 
47. Increase funding for Pool Maintenance in the Department of Parks & Recreation: $184,000 increase in 2026; five-year impact $920,000 increase.
48. Add Part-Time Pool Staff for Oliver Bath House in the Department of Parks & Recreation: $129,177 increase in 2026; five-year impact $658,931 increase.
49. Add 1 Deputy Director – Office of Youth & Families in the Department of Parks & Recreation: $141,708 increase in 2026; five-year impact $724,939 increase. 
50. Add funding to the Department of Parks & Recreation for the new Office of Youth & Families: $50,000 increase in 2026; five-year impact $250,000 increase. 
51. Reduce 2026 Grants line item in the Department of Parks & Recreation: $500,000 decrease in 2026. 
52. Upgrade 1 Public Information Officer to Sr. Public Information Officer in the Department of Public Safety, Bureau of Administration: $4,341 increase in 2026; five-year impact $22,160 increase. 
53. Move 1 Assistant Director – Community Affairs to the Stop the Violence Trust Fund: $133,949 decrease in 2026; five-year impact $685,275 decrease. 
54. Add 1 Head of Wellness position to the Bureau of Police beginning in July 2026: $94,992 increase in 2026; five-year impact $876,169 increase. 
55. Add funding for a new Professional Development contract in the Bureau of Police: $103,186 increase in 2026; five-year impact $951,584 increase. 
56. Add 2026 funding for Retiree Dental Costs in the Department of Human Resources & Civil Service: $90,000 increase in 2026. 
57. Add PJCBC union benefit for Seasonal Laborers in the Department of Human Resources & Civil Service: $324,784.89 increase in 2026; five-year impact $1,726,747.74 increase. 
58. Replace Financial Systems Administrator with ERP Manager beginning in July 2026 in the Office of the City Controller: $4,083 increase in 2026; five-year impact $39,240 increase.
59. Replace Controller’s Clerk with Senior Controller’s Clerk beginning in July 2026 in the Office of the City Controller: $2,864 increase in 2026; five-year impact $26,341 increase. 
60. Add funding for Longevity payments for AFSCME 2719 employees in various departments: $53,500 increase in 2026; five-year impact $344,000 increase.
61. Add funding for Medical Waivers for PJCBC employees in various departments: $40,000 increase in 2026; five-year impact $200,000 increase. 
62. Add PAYGO funding to 2028-2030 at a $2,000,000 increase per year: Five-year impact $6,000,000 increase.
63. For 2026, utilize the fund balance to balance the budget: $6,509,739.57 decrease to beginning reserve balance in 2026.
64. Remove 1 Program Coordinator (CitiSports) in the Stop the Violence Trust Fund: $71,656 decrease in 2026; five-year impact $379,181 decrease. 
65. Remove 1 Recreation Leader (afterschool program) in the Stop the Violence Trust Fund: $58,364 decrease in 2026; five-year impact $308,826 decrease. 
66. Increase 2026 funding for maintenance projects in the Parks Tax Trust Fund: $500,000 increase in 2026.
67. Increase Assistant II, Administration position in Three Taxing Bodies Trust Fund from 0.9 to 1.0 (or fully funded in trust fund): $10,510 increase in 2026; five-year impact $55,831 increase).
68. Update all AFSCME 2719 and Teamsters positions salaries across various Trust Funds based on 2026 Agreements:
a. Police Secondary Employment Trust Fund: $4,703.15 increase in 2026; five-year impact $26,284.81 increase.
b. Community Development Trust Fund: $1,389.51 increase in 2026; five-year impact $35,768.03 increase.
c. Stop the Violence Trust Fund: $398,359.20 increase in 2026; five-year impact $2,044,829.92 increase.
d. Three Taxing Bodies Trust Fund: $9,259.01 increase in 2026; five-year impact $40,232.84 increase. 
e. Parks Tax Trust Fund: $264.10 increase in 2026; five-year impact $20,495.33 increase.
69. Update part-time salaries for Tennis Instructors in the Mellon Park Trust Fund: $17,084 increase in 2026; five-year impact $92,860 increase.
70. Add 1 Violence Prevention Coordinator (CSVP) in the Stop the Violence Trust Fund: $93,046 increase in 2026; five-year impact $476,720 increase.
71. Add 5 Violence Prevention Managers (CSVP) in the Stop the Violence Trust Fund: $500,465 increase in 2026; five-year impact $2,563,385 increase.
72. Move the Assistant Director – Community Affairs from Public Safety – Administration to the Stop the Violence Trust Fund: $134,300 increase in 2026; five-year impact $687,142 increase.
73. Increase salary of Senior Safer Together Project Coordinator (CSVP) from 22G to 24G in Stop the Violence Trust Fund: $7,047 increase in 2026; five-year impact $35,957 increase.
74. Remove 1 Stop the Violence Coordinator (CSVP) from Stop the Violence Trust Fund: $93,046 decrease in 2026; five-year impact $476,720 decrease.
75. Remove 1 Crime Analyst (CSVP) from Stop the Violence Trust Fund: $93,046 decrease in 2026; five-year impact $476,720 decrease.
