Fiscal Impact Statement
Updated 1/29/2020 to satisfy City Code §219.07

	Department
	Mayor’s Office 
	Preparer
	Ezekiel Rediker, Executive Advisor on Legal Policy 
	Standing Committee Representative
	Ezekiel Rediker, ezekiel.rediker@pittsburghpa.gov
	Type of Legislation
	Ordinance Enabling Legislation for the Office of Equal Protection  



Description of Legislation
The Office of Equal Protection is an enforcement and compliance office that seeks accountability in workers’ rights, civil rights, and public safety.

The City of Pittsburgh and federal government have essential laws protecting the residents of Pittsburgh. These include the Paid Sick Days Act (City Code Chapter 626), the Prevailing Wage ordinance (City Code Chapter 161), the Ensuring Equal Employment Opportunity for Persons Previously Convicted ordinance (City Code Chapters 181 and 116), the Americans with Disabilities Act (42 U.S.C. § 12101), and the Disruptive Properties ordinance (Chapter 670). These laws are designed to protect the public, including the City’s most vulnerable residents, from unfair labor practices, discrimination, and public nuisance.  

This Administration seeks to institutionalize and expand its enforcement and compliance work by creating the Office of Equal Protection. Like the Office of Immigrant and Refugee Affairs, the Office of Equal Protection is proposed as a discrete office within the Mayor’s Office enshrined in Chapter 141 of City Code.   


	Total Cost
	$ 0

	Frequency of Expenditure
	One Time
	☐ Multi-Year

	Funding Source
	☐ Operating
	☐ Capital
	☐ Grant
	☐ Trust Fund

	Is this item budgeted?
	☐ Yes
	☐ No



JDE Account Information
N/A
Additional Operational Costs
N/A

Impact on City Revenue
N/A




If the resolution authorizes a professional services contract, complete this page:

	Method of Procurement
Select one.
	☐ RFP
	☐ Signed Waiver from OMB
	☐ Amendment to Existing Contract
Do not fill out the rest of the form.



Name of Vendor and Award Justification
______________________________________________________________

Other Respondents
_____________________________________________________________

Selection Criteria
___________________________________________________

Selection Committee Representation
__________________________________________________

Waiver Justification
If a waiver was granted, explain the justification.

EORC Synopsis
n/a

	Date Presented at EORC:   Insert date.
	☐ Approved
	☐ Not Approved



Per §219.07 of the City Code, you must include an electronic copy of the solicitation or your signed waiver with your submission to the Office of Management and Budget.

Attachments
· Please attach any additional documents and/or exhibits.





