FIREFIGHTER PROPOS1\:t-- 

Tentative Agreement March 2, 2005 

Term 

Wages 

The term of the agreement will be five (5) years, ~ommencing on January 1, 2005 and concluding December 31, 2009. 

1. The base wage rate [or each position in the bargaining unit will remain frozen at December 2004 rates, and throughout caicndaryears 2005 and 2006. Wage rates for firefighters hired in 2005 or 2006 will remain fI.ozen after achieving the Firefighter First Year rate. 

TOPIC 

PROPOSAL 

Wages 

Wages 

2 Effective .January 1, 2007, the base wage rate for the Firefighter Fourth Year position will be increased by 2.5%, with a 10% differential in all ranks. The Master Firefighter rate will. be set at 4.5% above the rate of the Fourth Year Firefighter, and steps one, two and three will be adjusted by the amount of the Firefighter Fourth Year increase. Employees whose wage rates were in step increments will proceed to the next step. 

3 Effective January 1, 2008, the base wage rate for the Firefighter fourth Year position will be increased by 2.5%, with a 10% differential in all ranks. The Master Firefighter rate will be set at 4.5 % above the rate of the Fourth Year Firefighter, and steps one, two md three will be adjusted by the amount of the Firefighter Fourth Year increase. Employees who~~ wage rates were in step increments will proceed to the next step. 

2 

Wages 

Wages 

4 Effective January 1,2009, the base wage rate for the Firefighter Foulih Year position will be increased by 2.5% with a 10% differential in all ranks. The Master Firefighter rate will be set at 4.5% above the rate of the Fourth Year Firefighter, and steps one, two and three will be adjusted by the amount of the Firefighter FoUlih Year increase. Employees whose wage rates were in step increments will proceed to the next step. 

* Chart will be created to evidence rate increases over the term of the contract. 

5. Effective January 1,2006, premium pay for first responder certification will be eliminated. Members of the bargaining unit shall continue to receive driving pay, acting pay, hazmat pay and detail pay as previously provided.. 

2005 Savin.gs 

Longevity 

Longevity 

To further assist the City's financial need, all members of the bargaining unit shall have their bi- \veekly pay reduced b)! $45 per pay from March 1, 2005 through the last pay period in December 2005 

1. Effective January 1,2006, each fire fighter in the bargaining unit who was eligible to receive longevity ~Jay in 2005, will be eligible to receive longevity pay in 2006 and thereafter during the term of this _~greeI.nent, but not to exceed the percentage of longevity pay received in 2005. 

2. A fire fighter not eligible to receive longevity pay ;)n January 1,2006 shall not be eligible to receive longevity pay during the term of this agreement. 

4 

f-Iours of 

Work 

Call Backs 

Effecti\re January 1, 2006 the suppression unit of the Fire Bureau will be scheduled to work a four platoon schedule, of 24 hours on .followed by 72 hours off, averaging 42 hours per v,,'eek. The paliies will establish an implementation committee to conform the contI-act to the new schedule. The existing interest arbitration panel will retain jw"isdiction over any issues relating to the implementation of the new schedule. 

Effective March 1,2005, call backs will be paid at the rate of $284.82 per shift, which will remain frozen through December 31, 2006. Effective Janual"y 1, 2007, call backs will be paid at the Master Firefighter daily rate. 
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Holidays 

Vacation 

Sick Leave 

Effective July 1,2005, the number of holidays will be reduced from 14 to 10, including 1) the elimination of the two existing holidays in February and the addition of President's Day; 2) the elimination of Flag Day; }) the elimination of Columbus Day; and 4) the ~limination of Election Day. Additionally, the 

l1oliday previously celebrated on Veteran's Day (November 11) will be moved to Firefighter 

Memorial Day (September 11). All other holidays shall remain as previously listed in the Agreement. 

Effective Janum'y 1, 2006, the maximum vacation ~ntitlement shall be reduced to 16 (12) hour days for suppression persolli1el and 20 (8) hour days for non- suppression personnel. 

I. Those fire fighters hired on or after January 2005 will go into the City's Sick and Accident program with accrual of personal leave. 
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Sick Leave 

Sick Leave 

Military leave 

2. Those fire fighters employed on or before December 31, 2004, will remain in the cunent fire fighter sick day program as set fOlih in the contract. However, effective January 1, 2006, the maximum accrual of sick days will be reduced to 112 (12) hour days. Those fire fighters who have accrued more than 112 days as of January 1, 2006 will not lose those days, but will not be able to bank additional days unless and until the balance falls below 112. In addition, effective January 1, 2006, annual accruals will be reduced from 14 days to 10 days annually. 

3. Those firefighters who have accrued sick days shall continue to utilize 01~ sell back such sick days as in the current agreement. 

Members of the bargaining unit on military leave will continue to receive family health care benefits in accordance with paragraph 10 of the existing contract, provided then-current employee contributions are made. 
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Union Leave 

Pension 

Pension 

Pension 

Effective January 1,2006, the current lea\Te benefit shall be converted to comply with the new schedule. Under the 24/72 schedule, the President of the Union or his designee shall be entitled to 46% of scheduled hours off with pay consistent with the cuuent benefit. 

1. If determined lawful, pension contributions will be made from pre-tax dollars. 

2. Fire fighters hired on or after January 1,2005 will receive pension benefits under the terms of the pension statute, without additional service increments. 

3. FiretIghters employed prior to January 1, 2005 will remain in the current firefighter pension plan. 
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Master 

Firefighter 

Civilianiza- tion 

Civilianiza- 

lion 

Effecti\'e .January 1,2006. the position of Master Fireighter will be frozen. After Jalruary 1,2006, no new Master Firefighters will be made for the duration of the Agreement. Master Firefighters holding that position will retain all rights, benefits and wage increments of the position. 

1. Effective upon the ratification of this Agreement, :he City may civilianize the following non- suppression positions: Arson; Fire Prevention; .supply Truck. 

2. The MAC Unit will remain in suppression and will hereinafter be staffed with one captain and one firefighter per shift. This unit will perform SCBA and Safety Officer duties. 
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EMT 

Certification 

Health Care 

Effective .January 1, 2006, all newly hired fire fighters shall be required to earn and maintain EM' :ertification at the emplo)"er's expense. Such :ertification will be offered to firefighters hired before January 1, 2006 on a voluntary basis. 

-~- 

1 Effective March 1, 2005, the City shall implement the revised medical and prescription drug plan as designed and set forth in Exhibit A, attached hereto. Employee contributions shall be established by the current interest arbitration panel at a composite rate equal to 15% of the cost of the benefit. 

For 2005, the pal-ties will submit to the culTent interest arbitration panel the question of what is the :::ost of the benefit and the appropriate contribution rate. The Union agrees to pay a rate of$75.00 per month per employee. If the panel determines the lppropriate contribution to be more, Employees will )e assessed that amount retroactively to March 1, 2005. 
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Health Care 

Dental/ Vision 

Staffing 

2 The parties shall meet amrually to review ongoing l1ealthcare cost concerns of the City. In the first instance, the Union shall be entitled to offer plal1 ::lesign and/or conu"ibution changes to ensure that the City's costs do not increase beyond 9.0% per year for lnedical coverage, and that contribution levels are 15% of cost. Any dispute over the compliance with the 9.0% increase cap or 15% contribution level may be submitted to binding arbitration before the existing panel which shall retain jurisdiction to address such Issues. 

Employees will participate in the Next Generation Dental and Vision plans. 

1.. Effective March 1,2005, the City may decommission 6 engine companies. No ladder companies will be decommissioned. Displaced officers shall be protected in accordance with the agreement, including but not limited to Section 12 (B)(l). A side letter will identify the deployment of displaced captains. 

Staffing 

3taffing 

Staffing 

Staffing 

2. Any futw"e closings or reductions shall be done ill lccordance with the reduction provisions set forth at Attacrunent B. 

3. Effective March 1,2005, lieutenants may fill captain positions on engine companies vacated through attrition. 

4. Effective as soon as practicable, the number of districts in the Fire Bureau may be reduced to four 

S. The Union and the city will execute a letter of llnderstanding which provides that Section 3.2 of the Civil Service Act will not apply to staffing the Training Academy, and will allow the reduction of ~wo (2) instructors through attrition. 

Staffing 

Staffing 

Retiree Healthcare 

Retiree Healthcare 

S. Effective March 1,2005, the Quints shall be jesignated as engine companies, and will be staffed with a minimum of four firefighters. 

7. Section 4 E, the Table of Organization, will be amended to reflect the modifications made herein, as well as the language of Appendix B. 

1. Firefighters hired on or after January [lot be entitled to retiree health care. 

) 2005 will 

2. Firefighters who retire on or after January 1,2006 will be obligated to pay all premium increases for retiree health care. However, the surviving widow of a retired tIre tIghter will continue to receive fully paid health care without conu-ibution. 

" 

:; 

Reopener 

Referendum 

If during the term of this agreement the Pennsylvania legislature enacts legislation relating to deferred retirement accounts (DROP/IROP) the Union may re- open the contract to negotiate and/or arbiu"ate the possible implementation of a cost-neutral deferred retirement account. Additionally, during the tern1 of this agreement, the City may re-open the contract to negotiate and/or arbiu"ate the possible implementation of the ERASE plan, in accordance with Appendix C. 

A side letter will be executed whereby the Union agrees that it will not initiate, support or seek to enforce any referendum addressing NFP A standards in the City of Pittsburgh during the tenn of this agreement. 
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~ppel1dix B 

Notwithstanding the City's position that the detern1ination of the size of the fire bureau is a maI1agerial decision, the City agrees that, during the term of this agreement, it will not reduce or eliminate any fire suppression unit without first completing the following procedures and criteria (with the exception of the engine companies to be decommissioned in March 2005, which shall proceed without being subject to the following procedure): a. Discussion In the event that the City shall determine it is necessary to reduce or eliminate any fire suppression unit, it shall advise the Union of its intention and shall promptly meet with the Union to discuss its plan. 

b. Impact Study. In the event the City and the 

Union are unable to reach agreement on the City's plan, and the Union asserts that the City's plan increases the risk to fire fighter safety, then the City must first commission and complete an impact study, conducted by an independent third party, which study shall include but not be limited to: 

1.) detailed projections of the savings to be achieved by the proposed reduction or closure; and 2.) an analysis of the impact of the proposed action on the delivery of emergency services, the safety of firefighters and citizens, and compliance with 

relevant safety standards including but not limited to NFPA 1710. 

c\ppendixB 

Once the Study has been completed, a copy shall be Jrovided to the Union. 

3. Negotiations. In the event that the Union, within thirty (30) days, registers opposition to the findings contained in the Impact Study or with the proposed reduction or elimination of suppression units as they relate to Firefighter safety, the City will not proceed with the reduction or closing. Instead, the City will negotiate in good faith, with the Union to resolve any :lisputes over fire fighter safety arising from the proposed reductions or closm"es. 
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:-\.ppendix B 

4. Arbitration. In the event the City and the Union are unable to resolve their issues related to the proposed reduction or closure, the City or the Union may submit any umesolved issues to interest arbitration before a three person panel of arbitrators, who will be selected in accordance with the procedures provided in Section 4(b) of Act III of 1968, known as the Policemen and Firemen Collective Bargaining Act. Such umesolved issues must be submitted to arbitration within sixty (60) 

days of commencement of the negotiations referenced in paragraph 3 above. The determination of the majority of the board of arbitration shall be final on the issue or issues in dispute and shall be binding on both the City and the Union. No suppression unit 

may be reduced or eliminated during the term of this Agreement without agreement or an arbitration 

award. In reaching its decision, the panel shall give due consideration to the impact of the action on the City's financial ability to provide emergency services to the public, which shall include consideration of the City's determination of an appropriate level of emer~encv services. as well as the f:itv's ~hilitv tn 

~ -' ---J J -- 

comply with relevant safety standards, including but not limited to NFPA 1710, and the impact on the health and safety of firefighters. 

Nothing herein shall diminish the applicability or ~nforceability of Section 4 F and G of the collective bargaining agreement. 

Appendix C 

1. The pa11ies recognize the effort and resources expended by the ICA to procure the ERASE suldy. It is recognized further that any implementation of the study would require substantial construction of new facilities aI1d the purchase of new equipment. In order to give the City time to fully evaluate the ERASE study prior to any implementation, the parties have agreed to a limited re-opener for the sole purpose of considering the implementation of the 

study. 
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Appendix C 

2. In the event the City decides to seek implementation of the ERASE study, it shall notify the Union, in \\T[iting, during the first calendar quarter of 2007 or thereafter. Such notice shall include a detailed written plal1 of how the City proposes to implement the Study's recommendations, including but not limited to the construction al1d capital/equipment requirements of the study, and outlining any proposed modifications to the terms of the Agreement, or any other modifications subject to negotiation under Act 111 of 1968, which are necessary to implement the study jurisdiction over this matter. .Upon receipt of this notice, the paliies shall commence negotiation over the those matters which would modify the Agreement or which are otherwise subject to negotiation U11der Act 111, and which are necessal"y to implement the study. In the event the parties are unable to reach agreement within four (4) months, the City may, upon written notice, submit the disputed issues to the presently impaneled interest arbiu"ation panel which by agreement shall retain jurisdiction over this matter. 
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\ppendix C 

Appendix C 

Appendix C 

3 .The panel shall be authorized to consider the implementation of the ERASE study. However, in no case will the working conditions of the firefighters be altered or the terms of this Agreement be modified until and unless the construction and equipment requirements have been fully met. 

4. The panel shall consider the City's request to implement the ERASE study and shall have full ~uthority to adjust firefIghter compensation and benefits relating to any increase in work load or requirements. 

5. This re-opener is limited, and in no event shall the panel be authorized otherwise to reduce or diminish the compensation, benefits or protections afforded by this Agreement. Further, no implementation shall occur absent authorization from the panel or agreement of the parties. 
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As IS 

Tentative Agreement 

AI! other provisions of the collecti\re bargaining 19reement shall remain as is. 

For Pittsburgh Fire Fighters, Local No. 

?or the City of Pittsburgh 
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