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Qualifications, Experience & References
The Community College of Allegheny County (CCAC), Pittsburgh, Pennsylvania, established in 1966 in response to the enactment of Pennsylvania’s Community College Act of said year. A 15 member Board of Trustees (including a student representative) governs CCAC. The Middle States Commission on Higher Education accredits CCAC.  CCAC maintains its central administrative functions at its Office of College Services on Pittsburgh’s North Side at 800 Allegheny Avenue, Pittsburgh, PA 15233.  Additionally, the college operates four campuses: North Campus, South Campus, Boyce Campus, and Allegheny Campus on Pittsburgh’s North Side, just across the Allegheny River from downtown Pittsburgh.  The college reaches even further into communities with centers of learning in Washington County, Braddock Hills, the Homewood-Brushton neighborhood, and the West Hills Center, Oakdale.  In addition to traditional two-year credit career and transfer programs, the college maintains a robust lifelong learning and workforce development, non-credit division.  It is the Workforce Development division that is submitting this proposal. Reginald Overton, will manage the project for the college has over 16 years’ experience managing, developing and delivering customized, contract workforce solutions for diverse companies and organizations in both size and scope, public and private, profit and non-profit, and government agencies.
CCAC is the current provider of prep testing per the 2017 solicitation.  We have conducted 66 Police Prep classes between August 2017 and February 2021 and prepped 640 individuals.  According to my records, we have been providing similar training for the City under several contracts since 2012 including amendments/extensions.   Mr. Overton coordinated a team of adjunct professors/facilitators to deliver the prep sessions at several CCAC sites.  CCAC established an intake process and a dedicated onboarding process to accommodate applicants pre-approved by the City. CCAC scheduled rooms, sites and times mutually agreed upon with the City.  CCAC maintained and provided attendance records and cross -referenced attendees/applicants with a master list provide by the City.  When possible, CCAC was able to accommodate late registrants to assist the City in making this training as accessible as possible to all interested City residents that met the established criteria.  Because of the pandemic, we adjusted delivery of the training and has been providing an online/virtual class every month since March 2020. The County also engaged CCAC in 2014 for written test preparation for their police officers (14 classes ran with 289 registrants) and completed 20 classes with 205 registrants in January and February of 2014 for its police force.  This training is very similar to what we have delivered for the City.   In addition to the contracted trainings discussed above, CCAC, through its Community Education Department of the Workforce Development Division, runs open enrollment every semester for the following classes which are similar in nature to the prep classes in this proposal: GMAT; GRE; SAT and PMP (Project Management Professional). Our business model has changed since the pandemic resulting in, these classes running exclusively online/virtually since the pandemic really affected our business starting in March 2020. 

References:

Nadia Schweizer
City of Pittsburgh
Lead Human Resources Business Partner
Human Resources & Civil Service
412-255-2644
nadia.schweizer@pittsburghpa.gov

CCAC is the current provider of the prep class for City of Pittsburgh police applicants. We are adhering to the format identified in this RFP, also appears to be similar to the 2017 RFP. 

Hilary Baker
HR & Administration Manager
Almatis Inc.
412-630-2808
Hilary.baker@almatis.com
Almatis currently has employees in our IMT apprentice program.  This program focus on taking entry -level employees and enhancing their technical and soft skills to perform their jobs.

Jeffrey R. Graeber
VP Operations
Precision Kidd Steel Co., Inc.
724-378-7670
jgraeber@precisionkidd.com

Precision Kidd has two employees completing a 360-hour Mechatronics program, focused on technical skill enhancement.
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